This study examines values, ethics, and principles 
Characteristics of GCS actors. The examined codes of conduct tend to underscore a number of features of GCS actors (see Figure 1 ): (1) 22.5% characterize GCS actors as voluntary, i.e., membership in these organizations should not be legally required, and organizations' human and material resources should come from voluntary contributions of time and money; (2) 35% describe GCS actors as autonomous (or explicitly nongovernmental), i.e., uncontrolled by a governmental or commercial entity; (3) 20% define GCS actors as non-for-profit, meaning that profit making should play a secondary and subsidiary role in a spectrum of activities of global civil society organizations, and profits received from commercial activities should not be distributed for the enhancement of members', boards', staffs', or stakeholders' benefit; (4) 25% emphasize the 'legality' and 'civility' of GCS actors, i.e., GCS organizations should not get involved in illegal or violent activities; and (5) 40% stipulate that GCS organizations should have some institutional presence and structure expressed in a well-articulated mission, policies, and governing structure of a GCS organization. Additionally, 15% of the codes portray GCS actors as non-political or non-partisan, and 5% characterize them as non-self-serving. Culture of solidarity 37.5 a = The respondents were asked about whether they felt constrained by larger NGOs b = This is a percentage of respondents who felt that GCS lacked a balanced presentation of GCS actors from across the globe. c = The respondents were not asked about the culture of non-violence and solidarity.
When asked to check all of the features that GCS is still lacking, 71% of the survey respondents admitted that GCS lacks a balanced representation of GCS organizations; 47% of the respondents believe that it lacks a set of common values, ideas, and principles; 55% say that it lacks coherent agenda and common vision of global mission; 54% see the lack of common understanding of duties and responsibilities of GCS actors; and 64% think that there is not enough cooperation among GCS actors.
In contrast to the expressed qualities of justice and equality, 41% of the surveyed respondents feel that their organizations are being constrained by larger NGOs, 16% -by Northern NGOs, 15% -by white-run NGOs, 12% -by English-language run NGOs, and 44% do not feel constrained. The only significant variation among the groups of the There is a great degree of variation in the amount of details in the codes'
descriptions of values of GCS actors. Some codes, for example, supplement provisions about the respect for cultural and historical differences with reservations about noncompliance with traditional practices that can harm the individual and the community.
Other documents allow for discrimination on the basis of religious beliefs in the faithbased organizations. Interestingly, 25% of the examined codes stress the importance of respect not only for the culture of communities, in which GCS actors operate, but also for the culture and values of other actors of GCS. The provisions of some codes dedicated to the conduct of Northern NGOs in the South stipulate that their 'life-style' should be appropriate to the national contexts as well as to their Southern partners, and that their approaches to work with the Southern organizations should be sensitive to the history of colonialism.
Ethics of GCS actors.
A vast majority of survey respondents and the majority of codes acknowledge and consent that GCS organizations should be transparent and accountable (see Figure 2 ). Over 93% of the survey respondents believe that 'good' GCS organizations should be (1) open and transparent regarding their mission and objectives, values and principles, governance, partnerships, funding, programs, and means to achieve their objectives; and (2) accountable to funding agencies, government, and to the people they serve. More than 86% of the respondents believe that global civil society organizations should avoid taking actions that might have adverse effects on the peoples, communities, and natural resources. Only 69% of organizations participating in the survey consider that respect of the law of any jurisdiction in which they operate is one of the responsibilities of a GCS organization.
Among the codes, 60% of the documents deliver clear statements about the principles of transparency of GCS organizations, and 55% -about their accountability.
Slightly above 30% of the codes highlight the importance of avoiding activities that might have adverse effects on the people and ecology, and the same percentage of codes stress that GCS organizations should respect the legal systems in which they operate.
With regard to the latter, some codes lay emphasis on the observance of tax and trade Vol. 2, No. 3, 233-247, December 2006 laws. Others specify that the respect of jurisdiction extends toward laws adopted in democratic societies and/or by legitimately constituted authorities. One of the recurrent principles of GCS programs is that of sustainability. The issue of environmental sustainability of projects, i.e., how project activities affect the quality of water, air, soil, and natural resources, is addressed in 32.5% of the codes. The Vol. 2, No. 3, 233-247, December 2006 principle of economic sustainability, i.e., how recurrent costs associated with project activities will be met, is mentioned in 47.5% of the codes. The principle of political sustainability, i.e., how project-supported innovations will be accommodated within the framework of existing laws, politics, and political institutions, transpires in 17% of the codes, and cultural sustainability, i.e., how project-supported innovations fit within the framework of existing norms, values, roles, and practices, in 15% of the codes (see Table   2 ).
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Asked whether they follow any of the listed operating principles, only 69% of the surveyed organizations reported that they give adequate attention to environmental sustainability, and only 63% pay adequate heed to political sustainability. The most vigilant consideration is given to the questions of cultural sustainability and economic sustainability with 85 and 80% of the respondents reporting that their organizations deliberate over these questions throughout the project cycle.
The codes of conduct describe various accountability mechanisms, the most common being social or professional audit of an organization's finances (27.5%), regular public reports on all activities that the organization has undertaken to realize its mission (27.5%), and financial reports (15%). The codes also stipulate a number of responsibilities concerning the involvement of all interested parties, including beneficiaries of the programs, and donors, into the development, implementation, and assessment of programs. Thus, 17% of the codes require their signatories to ensure the involvement of stakeholders on all stage of the organizations' programs, and 42.5% of the codes require that their signatories share information on the progress in achieving the Regular public reports on all activities that an organization has undertaking to realize its mission
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Having expressed the believe in openness, transparency, and accountability as a normative imperative of civil activity, 86% of the survey respondents report that they routinely share information on the progress in achieving their mission through communications with constituency and general public; 76% give a regular financial account that include information on the sources and use of funds; 64% prepare regular (no less than once a year) public reports on all activities undertaken to realize their mission, and post information on partnerships and other joint ventures; and 60% publish full information about the governing body and officers. Less common mechanisms of accountability are peer reviews (33.3%), social audit (36%), complaint procedures (32%), and evaluations of those organizations try to help (54%).
